
 
SEVEN STEPS to REACHING YOUR GOALS 

 
 
 
1.  WRITE YOUR GOAL IN THE PRESENT TENSE. 

No matter how many dreams you possess, desires you hold, or goals you write, your 
mind always moves you toward the most dominant idea you possess. Therefore, it is 
critical that you make your vision stronger than the current reality you know to be 
“true.” One way of tricking your mind is to write your goals as though they are 
already accomplished in the present tense. “I am…,” and “I have…,” or “it’s easy for 
me to…,” statements communicate present accomplishment, whereas “I will…,” or “I 
want to….,” or “I am going to…” communicate future intent. Remember, the game is 
won; the goal is achieved; the characteristic is acquired. If you write it and see it 
accomplished in your mind, you put your vision on a level playing field with your 
current reality. Now it’s just a matter of which one you will dwell on most often to 
create the more dominant direction for your beliefs, emotions and expectations to 
follow. 

 
2. GIVE POWER AND PURPOSE TO YOUR GOAL BY USING RICH, EXCITING, 

ACTION-PACKED EMOTION WORDS. 
Emotion is a powerful thing. In most areas of your life where you are under-living 
your life, you will find at the root cause a powerful emotion from a particular 
circumstance. And the more you dwelt on this experience, the stronger it was 
imprinted as a dominant belief in the neuron of your brain, restricting the use of your 
true potential. We now know from research on thought-processes in the brain that 
every emotion you’ve experienced is recorded and stored in the amygdala. We also 
know that emotion is essential for building memory.  So if an ineffective emotion can 
keep you stuck in an unproductive memory and behavior, then couldn’t a positive 
emotion build a better belief that will release the use of your potential? Compelling, 
exciting, emotion words used within your goal statement work to create a new, 
meaningful memory that drives and motivates you toward your desired end result. 

 
3. BE SPECIFIC ABOUT WHAT YOU ARE ACCOMPLISHING. 

We think in pictures. The words we speak have no real meaning for us unless there is 
an association attached to them. For instance, if I say the word “blue,” that word 
conjures images in your head that associate with the color blue. Perhaps you think of 

 

 
 

water, or the sky, or a crayon, or a painted room in your house. When “blue” is 
spoken, you see an image of blue in your mind. We think in pictures. Therefore, an 
effective goal is one where you paint an attractive picture your mind is drawn toward. 
As I have observed and coached people over the years, one major mistake I encounter 
again and again is people writing out vague, non-specific goals. When I read them, I 
have to ask, “This doesn’t give me a picture. What, exactly, are you doing or trying to 
accomplish?” I’ll see goals that identify “better health,” or “more financial security,” 



or “deeper relationships.” And while these are certainly noble areas to shoot toward, 
they don’t give your mind a clear target on which to focus. Avoid vague and 
comparative words. If you want better health, what does that look like? What are you 
doing or measuring? If you can’t quantify it, how will you know when you reach it? 
Be clear; be measurable; be specific. 

 
4. DEFINE KEY RESULT AREAS (KRA’S) TO SUPPORT YOUR GOAL. 

Most often, goal achievement requires support or changes in more than just one area. 
For instance, if your goal is to lose 15 lbs. in 3 months, the most effective way to go 
about that would be to identify several focus areas critical to your success. In this 
example, they might include Diet, Nutrition, Exercise, Time, Finances, Doctor 
Support, Education, etc. We call these Key Result Areas. You would likely hear or 
read about KRA’s (Key Result Areas) in organizations talking about performance 
management and key performance indicators. Companies use KRA’s to help 
employees define and understand the various performance expectations within their 
specific roles. For instance, if your role or title was Sales Manager, one of your 
KRA’s would be Sales Training for your team of employees. For personal purposes, 
KRA’s are a great way to break down goals into manageable pieces, identify focus 
areas critical to the overall success of the larger goal, create clear mini-objectives for 
each KRA, help manage behavior, and measure overall progress. Even if you are 
goal-setting for a personal characteristic or trait you’d like to strengthen, you can still 
identify KRA’s that support your goal accomplishment. So if you’d like to grow in 
the area of patience, your KRA’s might identify particular groups of people like 
employees or children, or particular times and places, like driving in your car. Other 
KRA’s could include particular beliefs you would want to build on to operate from a 
place of patience. The more you can identify and break down your overall goal into 
bite-size pieces, the easier it is to ingest and digest the change you want to achieve. 

 
5. CREATE A GOAL STATEMENT FOR EACH KEY RESULT AREA. 

You are more than capable of working on multiple goals at the same time. Your mind 
has that much creative genius and more! Goal statements for each of your KRA’s 
identify specific results necessary to contribute to the whole. These impact areas are 
specific targets to keep you focused, committed, motivated and accountable to your 
success. Using our example of weight loss, an effective goal statement for the Diet 
KRA for someone challenged with making unhealthy food choices might sound like



this, “Because I feel healthy and energetic, it is easy for me to choose pure, whole foods that 
feed my body with all the important nutrients it deserves.” Goal statements for each of your 
KRA’s also help to support one another. When you have multiple mini-objectives 
undergirding and supporting the main goal, then the negligence or weakness in one doesn’t 
necessarily crumble the entire goal. As you begin to see progress in one or more areas, you 
begin to build the belief and confidence that success is possible overall. 
 

6. BEGIN A DAILY HABIT OF REVIEWING YOUR GOALS AND THE BENEFIT 

ASSOCIATED WITH YOUR SUCCESS. 
The mind is a fascinating thing. One thing we know for sure is its primary role is to 
receive, store, associate and evaluate information coming to us through our senses. 
It’s like a super-computer, imprinting every piece of data you have ever received or 
experienced. Another interesting fact of the mind is it doesn’t know the difference 
between fact and what you tell it to be “true.” To the degree you spend time reading 
and picturing your goals as achieved statements of fact, your mind begins to build a 
new belief. But of course, there is that old memory of ineffectiveness that still 
dominates….the one that has powerful emotions tied to it. So as you read, picture and 
allow yourself to feel the emotional benefit of your goal achievement, you begin to 
build new memory that draws you toward your vision of accomplishment. 

 
7. BECOME CONSCIOUSLY AWARE OF SUBCONSCIOUS THINKING PATTERNS, 

EMOTIONS, OR EXPECTATIONS THAT CHALLENGE YOUR GOALS. 
It’s been attributed to Socrates that, “The unexamined life is not worth living.” Why? 
There is no growth without the process of self-examination. The idea here is not to 
become self-absorbed, but to watch and listen for emotions, thoughts, and reactions 
you experience that run contrary to your goal. Let’s face it… it’s easy to think 
effectively when you’re sitting in a seminar, sermon, or situation that is safe and 
controlled. Your thoughts and attitudes are focused and intentional. But it’s in the 
hustle and bustle of everyday life where you’re running on automatic pilot – those 
“real” beliefs, attitudes, and expectations settled in your subconscious that are driving 
your “real” behavior, not your desired ones. The process of self-refection allows you 
to capture ineffective ideas sabotaging your future success; unravel them until you get 
to the root of those beliefs (why you think that way and where they come from); and 
uproot them to establish new ways of thinking that support the God-given potential 
that is uniquely yours. 
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